
1-04-132. Conflict of Interest.  

 

It is the policy of the Culbertson School District that each employee/trustee be free of any 

investment, association, or other relationship that could conflict with his or her 

responsibility to act objectively in matters affecting the District. Where the interests of any 

employee/trustee may be in conflict with those of the District, the District has a right to 

know. Public confidence in the District is of utmost importance. It shall be the goal of the 

District to insure that no employee/trustee has any dealings the details of which could not 

be publicly disclosed without damaging the District or its reputation in the community. 

 

The District is determined to avoid not only the fact of impropriety but the appearance of 

impropriety as well. 

 

A potential conflict of interest is a relationship which might tend to influence or appear to 

tend to influence an employee/trustee in the discharge of duties so that the 

trustee/employee might be tempted to advance interests other than those of the District. 

Since any list of possible conflicts of interest would be beyond the scope of this policy 

document, it is important that any employee/trustee report to a supervisor any facts that 

might involve the possibility of a conflict. Any doubt about whether a conflict of interest 

exists should be resolved in favor of disclosure of the facts to a supervisor. 

 

Any information disclosed by an employee pursuant to this policy will shared only with the 

superintendent and the Board as appropriate. Where an employee disclosing information 

under this policy wishes the information to be kept confidential, the employee must submit 

to the person to whom the information is disclosed a written request so stating. If the 

District intends to disclose the information it must allow 24 hours for the employee to 

object to disclosure. Reconsideration will be made upon receipt of the appeal and 

disclosure will be made only to protect District interests. 

 

In most instances, full disclosure of the facts by the employee/trustee is all that is necessary 

to enable the District to protect its interests. In other instances, if no improper motivation 

appears to exist and the District's interests have not suffered, prompt elimination of the 

conflicting interest will be sufficient. It is expected that all employees/trustees will inform 

a supervisor prior to engaging in any activity which might represent a conflict of interest. 

Potential conflicts of interest are listed at Appendix D. 

 

Under certain circumstances, the acceptance of gifts may place the person accepting in the 

position of appearing to be obligated to return the favor. Therefore, gift giving is 

discouraged. Specifics are listed at Appendix E. 
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